
COVER MEMO

Davis-Bacon 
Semi-Annual Labor Standards Enforcement Report 

(October 1,       – March 31,       Reporting Period)
& 5.7 Reports (if applicable)

	Date:            

To:            ,  CDBG Representative (to be forwarded to Linda Boyle, Labor Standards Specialist)

From:        ,  Labor Compliance Officer/Coordinator (who filled out the attached Report(s))
                          Phone:                                   Email:      


	Jurisdiction Name:      


	Project Name(s):      


	Standard Agreement number:        -       -      


	Not Applicable to this Project because:
· No Construction – Davis Bacon does not apply to this Project:  FORMCHECKBOX 

· No Activity - There was no executed construction contract during the Reporting Period :  FORMCHECKBOX 

· Construction was completed (notice of completion and/or owner acceptance) prior to the Reporting Period :  FORMCHECKBOX 



	Semi-Annual Labor Standards Enforcement Report 

Attached?   FORMCHECKBOX 
 Yes   FORMCHECKBOX 
 No   FORMCHECKBOX 
 N/A   [  FORMCHECKBOX 
 Mailed  FORMCHECKBOX 
 Faxed  FORMCHECKBOX 
 E-Mail ]


	5.7 Report 

Did any of the following conditions exist between October 1,       – March 31,      :  

1) Did underpayments by a construction contractor or subcontractor total $1,000 or more to his/her entire workforce (not just for an individual employee)?   FORMCHECKBOX 
 Yes      FORMCHECKBOX 
 No
2) Is there reason to believe that the violations (of any amount) were aggravated or willful? 

 FORMCHECKBOX 
 Yes    FORMCHECKBOX 
 No      

3) The construction contractor has disregarded its obligations to employees and subcontractors under the Davis Bacon Act?    FORMCHECKBOX 
 Yes   FORMCHECKBOX 
 No  

If “Yes”: Is the 5.7 Report being submitted with the Semi-Annual Labor Standards    Enforcement Report?  FORMCHECKBOX 
 Yes   FORMCHECKBOX 
 No  [  FORMCHECKBOX 
 Mailed  FORMCHECKBOX 
 Faxed  FORMCHECKBOX 
 Adobe PDF Emailed ]
If “No”: please briefly explain why, e.g., matter is still under investigation: 
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