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LABOR STANDARDS ADMINISTRATION

LABOR STANDARDS ADMINISTRATION


	Name of Grantee:  
     
	Grant #(s): 
     

	Description of Project Name and Activity(ies) Reviewed for Labor Standards Compliance:
     

	Name(s) of HCD Reviewer(s):
     
	Review Date: 
     
	|_| Limited Review
|_| In-Depth Review




A.	LABOR STANDARDS ADMINISTRATION AND ENFORCEMENT

	1.
	
	Does grantee have staff designated for labor standards administration and enforcement?
[Handbook 1344.1 REV-1, Paragraph 1-6(a)] 
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	2.
	
	Does the grantee maintain full documentation evidencing all administrative and enforcement activities with respect to Federal labor standards requirements?
[Handbook 1344.1 REV-1, Paragraph 1-6(g)]  
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	3.
	
	Based upon your review, is each contract evaluated for Davis-Bacon applicability?
[Handbook 1344.1 REV-1, Paragraph 1-6(d)] 
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	4.
	
	Is a Davis Bacon wage decision assigned to each covered contract where it is required?
[Handbook 1344.1 REV-1, Paragraph 1-6(d)]  
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	5.
	
	For each activity covered by DBRA, is the assigned wage decision and HUD-4010, “Federal Labor Standards Provisions,” incorporated into each bid specification and/or contract?
[Handbook 1344.1 REV-1, Paragraph 1-6(d)] 
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       




	6.
	
	Based upon your review, is a labor standards enforcement file maintained for each covered contract?
[Handbook 1344.1 REV-1, Paragraph 1-6(g)]  
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	7.
	
	Are contractor/subcontractor payrolls spot-checked for employer compliance? (HUD permits participants to concentrate efforts where the greater likelihood of employer non-compliance is expected.  If this was evident, what is the basis for this targeted review?)
Are the rates correct when compared to the labor rates sheets?
Did any records have incomplete/incorrect or missing information, or have white out alterations?
Were fringe benefits reported correctly?  Did any reports need revisions?
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	8.
	
	Are on-site employee interviews conducted with laborers and mechanics working on covered construction projects?  If so, how often?  How are the workers on site verified (copies of sign in sheets)?
 [Handbook 1344.1 REV-1, Paragraph 1-6(e)] 
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	9.
	a.
	Does the Grantee submit regular labor standards reports to HCD?
[Handbook 1344.1 REV-1, Paragraph 1-6(h) and form HUD-4710i] 
	|_|
Yes
	|_|
No
	|_|
N/A

	
	b.
	If the answer to “a” above is “yes,” does a sample review of the of the grantee’s supporting documentation match the submitted reports?
[Handbook 1344.1 REV-1, Paragraph 1-6(h) and form HUD-4710i]  
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       

	10.
	
	Based upon your review, are enforcement reports submitted whenever an employer underpays workers by $1,000 or more?
 [Handbook 1344.1 REV-1, Paragraph 3-4(g)] 
	|_|
Yes
	|_|
No
	|_|
N/A

	11.
	
	Did your review reveal any apprentice participations?  If so, is the program on the federal approved list (not just the state’s list)?
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Describe Basis for Conclusion:       



B.	SUMMARY
[bookmark: _GoBack]
	12.
	
	Based on your review of the Grantee’s performance, is there a need for technical assistance on Davis-Bacon prevailing wage applicability or labor standards administration and enforcement? (If “Yes”, describe the need(s) below in notes. )
	|_|
Yes
	|_|
No
	|_|
N/A

	
	
	Reviewer Notes:       
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